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Corporate responsibility framework

RBC BlueBay Asset Management (RBC
BlueBay) represents RBC Global Asset
Management (RBC GAM) outside of
North America and invests across fixed
income, equities and alternatives. RBC
BlueBay proactively engages in many
aspects of corporate responsibility,
including establishing a number of
forums and committees, supporting
our staff, communities and other
stakeholders and building responsible
investment capabilities.

Since 2019, the diverse aspects of our corporate
responsibility efforts have been brought together under
one framework by the Corporate Responsibility Committee
(CRC). Throughout 2024, the Committee continued to
support all underlying groups and offer a united view of
our work across the firm, in order to provide transparency
around what we are doing and our progress.

The Corporate Responsibility Committee

The purpose of the CRC is to propose, implement,
monitor and report on RBC BlueBay’s corporate
responsibility framework. The responsibilities include:

= Implement the corporate responsibility framework

= Propose to the Leadership Team changes to the
corporate responsibility framework or additional
requirements for inclusion within the corporate
responsibility framework where necessary

= Ensure working groups and forums are aligned to
the corporate responsibility framework and are
empowered to deliver against this framework,
reporting back to the CRC

= Establish, monitor and report on key performance
indicators for assessing RBC BlueBay’s performance
against the corporate responsibility framework

= Produce a monthly corporate responsibility newsletter
to inform staff of each committee/forum’s news and
upcoming events and any progress made towards our
corporate responsibility objectives
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CEO - Leadership representative

Eileen O’Flaherty
HR Business Partner -
People pillar representative

Elisha Wakeland
Director, Head of RFP & Content
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Institutional Strategy, Associate Director -
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Communications Director — Culture and
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Operations Manager - Social Forum Chair
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Associate Director, Communications —
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Our corporate responsibility framework

The framework comprises four pillars, each of which

has specific responsibilities. Relevant departments,
forums and committees are aligned to a pillar in order to
deliver on specific priorities. The CRC maintains overall
responsibility for the framework.

Our people

Our priorities:

= Diversity and inclusion
= Health and wellbeing
= Talent management

Our conduct

Our priorities:

= Client satisfaction

= Ethical market practice

= Responsible investment practices
= Governance and monitoring

= Culture

Our communities — ———————

Our priorities:

= Active participant in the communities
in which we operate to support and
improve our environment, diversity
and inclusion

= Using our capabilities to assist the
communities in which we operate




Responsibility to our people

Priorities:

= Support how we attract and retain high-quality talent
from the broadest pool of candidates

= Help drive being a recognised leader in diversity and
inclusion and provide all our people with opportunities
for growth and development

= Leverage diversity and inclusion for the success
of RBC BlueBay

= Increase employee engagement

= Promote learning and development

= Create an inclusive culture

= Leverage the diversity and inclusion activities, events
and initiatives of the wider RBC business

We believe in engagement and that nurturing and
supporting a diverse and inclusive workplace results in
better team dynamics and decision making. We believe
this leads to superior outcomes for our clients and

our business.
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We are proud of our inclusive and transparent culture that
stems from senior leadership throughout the organisation
and have a philosophy of open access that promotes a
culture of community and removes hierarchy.

We take steps to ensure our staff feel treated fairly
and equally.

RBC BlueBay has in place an established, employee-led
Diversity and Inclusion Forum. The forum works with a
number of external charities, organisations and think tanks
to help drive our work, including City Hive and Reboot.

RBC BlueBay’s CEO & Head of RBC GAM for EMEA APAC,
Erich Gerth, is a member of the Standards Board for
Alternative Investments’ EMEA Culture & Diversity
Committee, aiming to create a platform for discovery and
discussion around culture and diversity best practices.




Our summer internship programme

We partner with three organisations to run our summer
internship programme: 10,000 Interns Foundation, Girls
are Investors (GAIN) and Sponsors for Educationadl
Opportunity (SEO), with the aim of promoting a more
diverse generation of future investment professionals.
10,000 Interns Foundation is a programme designed to
provide young black talent with paid internships across
various sectors. The programme matches interns with paid
internships in the sector of their interest, and supports
them with pre-internship training and development.

GAIN is a charity set up by investment professionals to
improve gender diversity in investment management

by building a talent pipeline of entry-level female and
nonbinary candidates. GAIN’s focus is to generate more
and better prepared women for investment firms through
early engagement with sixth form and university students.

SEOQ is a society where everyone regardless of background
has equal opportunity to achieve long-term professional
and personal success. SEO prepares talented students
from underserved and underrepresented backgrounds for
career success.

As part of our summer internship programme, we assign
buddies to interns and offer a structured process to meet
teams from across the firm to gain a deep understanding
of the business. Interns are also required to prepare a
project assignment as part of their summer experience,
while gaining exposure to day-to-day activities of
individual teams.

Catalyst Education Programme (CEP)

CEP was created to provide economically disadvantaged
pupils with the aspiration, belief and tools to develop

a career in the investment and savings industry. The
programme is a joint venture between #TalkAboutBlack (a
workstream of the Diversity Project), the City of London
Corporation and IntoUniversity and is funded by the
investment and savings industry which also

provides professionals who support students

via a variety of workshops.

The programme is designed to equip pupils with hard skills
and fusion skills, but also the inspiration to develop a
career in the asset management industry. RBC BlueBay is a
sponsoring firm and has committed to provide asset class
training sessions, skills development and mentoring.
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RBC Europe Employee Resource Groups

The RBC BlueBay Diversity and Inclusion Forum
aligns to RBC Europe’s D&l structure, which is
supported by Employee Resource Groups (ERGs).
There are four D&l focused ERGs for Europe:

= RWomen: The gender network whose mission
is to promote gender diversity and inclusion
at RBC through advocacy and awareness,
community involvement, ongoing education,
and networking opportunities.

= RBC Pride: A network for diversity and equality,
whose aim is to support the LGBTQ+ community
and allies, and to promote RBC’s strong
commitment to diversity and inclusion.

= RBC Mosaic: This network promotes an
inclusive workforce to enable everyone to
thrive — irrespective of race, nationality,
ethnicity, religion or educational background
- and to support RBC’s strategic priorities and
collective ambition by leveraging our diverse
cultural strengths.

= RBC iCare: An inclusive community that
supports working parents and carers, persons
with disabilities (visible and non-visible) and
helps to activate RBC’s wellness priorities
for all colleagues.
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Responsibility for our communities

Priorities:

= Supporting charities where we feel we can
tangibly contribute either from fundraising or a
volunteering perspective

= Committing to give back to our communities

= Supporting employees’ charitable initiatives

Historically, we have often supported a number of charity
partners concurrently. However, in 2024, our employees
made the decision to partner with a single charity, St
Luke’s Community Centre. Having a single charity partner
allows us to also support RBC Europe’s charity partners.
These include Great Ormond Street Hospital Children’s
Charity, the King’s Trust, Blue Marine Foundation,
SportsAid and more.

RBC BlueBay’s corporate charity partner:
St Luke’s Community Centre

St Luke’s Community Centre is a charity in South Islington
that serves the local community. The community centre
provides vital resources to local residents of all ages.

St Luke’s provides a wide range of services and activities
to those in need ranging from a food bank, employment
and digital skill training for adults and after school
education and sports facilities for children.

Outside of this, we also continue to support a number

of other charities through volunteering and fundraising.
In 2024, over 50% of RBC BlueBay staff participated in
volunteering activities and donated over £210,000 of their
own money to charities.

Creating a positive social impact in the communities in
which we live and work is core to our culture. Employees
have the opportunity to support causes close to their
heart and their local community by arranging their own
volunteering opportunities or seeking grants of up to
£1,000 from RBC GAM’s Global Community Engagement
Programme and matched giving.
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2024 community highlights
Metrics as 31 October 2024
= In June, RBC BlueBay staff took part in our 2024 charity
challenge, Trek the Thames, raising over £3200 for our
charity partner - St Luke’s Community Centre Volunteering Fundraising
= In September, RBC GAM hosted the first ever Global

Volunteering Week, there was a fantastic turnout, with FY 2024 Annual Target 40% GBP 165,000
all events filled and one third of RBC BlueBay employees FY 2024 50% GBP 210,000
taking part
= In December, RBC BlueBay employees donated FY 2023 Actuals 64% GBP 140,000
625 gifts and hampers to Barnardo’s and St Luke’s
Community Centre FY 2022 Actuals* 32% GBP 140,000
FY 2021 Actuals* 5% GBP 105,000

*COVID-19 restrictions hindered in-person volunteering opportunities during this period
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Responsibility for our conduct

Priorities:

= Maintain or enhance client satisfaction

= Ensure continued ethical market practice

= Develop our investment ESG proposition

= Ensure transparency around governance and our culture
= Support the Conduct Risk Committee as required

At RBC BlueBay, we have a client-first philosophy that
is supported by a people-first culture internally where
access and transparency are key to all that we do.

We also demonstrate accountability for our actions
through transparency, operating with strong governance
and ensuring we operate under an ethical framework, with
all our stakeholders.

Under our Corporate Responsibility framework, we have
committed to formally reporting on our progress against
key performance indicators concerning our objectives.

Client relations

At the heart of our client-first philosophy is a continuous
endeavour to empower our clients with the knowledge

to help shape their investment decisions. This is why we
operate with total transparency, with a focus on providing
greater access to our investment teams.

Our specialist client and investment teams work closely
with clients to ensure they are supporting them and
delivering on their objectives.

They do this by giving them access to their time and their
intellectual capital and through regular meetings with
both themselves, senior advisers at RBC BlueBay and with
external experts in their field.

This culture of transparency and openness extends
throughout the business, underscoring a core belief

that with all areas of the business working together
collaboratively as equals, this ultimately contributes to far
greater levels of both client and employee satisfaction.

We are also of a size that we can be responsive and nimble,
and therefore deliver tailored solutions comparatively
quickly. Our agility means that we also have the flexibility
to customise solutions to meet a specific client need.

Our clients also have the opportunity to attend events
where they have access to up-to-date knowledge and
views and can debate topical subjects.

Regulatory compliance and responsible business conduct

RBC BlueBay’s Compliance Manual addresses regulatory
requirements as well as arrangements designed to
promote regulatory compliance. The Manual is updated
annually. RBC BlueBay employees are required to
acknowledge receipt and understanding of the Manual’s
contents as well as commit to complying with its
guidelines. In addition to RBC BlueBay’s Compliance
Manual, RBC BlueBay employees are further required to
acknowledge receipt and understanding of RBC’s

code of conduct.

The RBC BlueBay Compliance Manual includes RBC
BlueBay'’s internal code of conduct. RBC BlueBay’s code of
ethics is also included in the Compliance Manual.
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Focusing on the year ahead

The Corporate Responsibility Committee has agreed Underlying Forum objectives
key performance indicators and objectives to ensure we
monitor progress and operate responsibly. = Charity Forum: Target 40% volunteering and support
the use of RBC’s MyCommunity charitable giving and
CRC 2025 objectives volunteering tracker
= D&I Forum: Increase the percentage of RBC
= Support culture and engagement across RBC BlueBay BlueBay members in RBC Europe’s employee
= Seek inter-forum, and cross-RBC Europe partnerships to resource groups by 10%
support objectives and initiatives = Social Forum: Increase the number of employees
= Raise internal and external awareness of corporate attending Social Forum events by 10%

responsibility work and activities




The value of investments may fall as well as rise, you may get back less than invested.

This document is prepared by RBC Global Asset Management (UK) Limited (RBC GAM UK) for informational purposes only and may not be reproduced, distributed
or published without the written consent of RBC GAM UK or its affiliated entities listed herein. This document does not constitute an offer or a solicitation to buy
or to sell any security, product or service in any jurisdiction; nor is it intended to provide investment, financial, legal, accounting, tax, or other advice and such
information should not be relied or acted upon for providing such advice. This document is not available for distribution to investors in jurisdictions where such
distribution would be prohibited.

RBC GAM UK is the asset management division of Royal Bank of Canada (RBC) which includes RBC Global Asset Management Inc., RBC Global Asset Management
(U.S.) Inc., RBC Global Asset Management (UK) Limited and RBC Global Asset Management (Asia) Limited, which are separate, but affiliated subsidiaries of RBC.

This document is provided: in the European Economic Area (EEA), by BlueBay Funds Management Company S.A. (BBFM S.A.), which is regulated by the
Commission de Surveillance du Secteur Financier (CSSF). In Germany, Italy, Spain and Netherlands the BBFM S.A is operating under a branch passport pursuant
to the Undertakings for Collective Investment in Transferable Securities Directive (2009/65/EC) and the Alternative Investment Fund Managers Directive (2011/61/
EU). In the United Kingdom (UK) by RBC Global Asset Management (UK) Limited (RBC GAM UK), which is authorised and regulated by the UK Financial Conduct
Authority (FCA), registered with the US Securities and Exchange Commission (SEC) and a member of the National Futures Association (NFA) as authorised

by the US Commodity Futures Trading Commission (CFTC). In Switzerland, by BlueBay Asset Management AG where the Representative and Paying Agent is

BNP Paribas Securities Services, Paris, succursale de Zurich, Selnaustrasse 16, 8002 Zurich, Switzerland. The place of performance is at the registered office

of the Representative. The courts at the registered office of the Swiss representative or at the registered office or place of residence of the investor shall have
jurisdiction pertaining to claims in connection with the offering and/or advertising of shares in Switzerland. The Prospectus, the Key Investor Information
Documents (KIIDs), the Packaged Retail and Insurance-based Investment Products - Key Information Documents (PRIPPs KID), where applicable, the Articles

of Incorporation and any other document required, such as the Annual and Semi-Annual Reports, may be obtained free of charge from the Representative in
Switzerland. In Japan, by BlueBay Asset Management International Limited which is registered with the Kanto Local Finance Bureau of Ministry of Finance,
Japan. In Asia, by RBC Global Asset Management (Asia) Limited, which is registered with the Securities and Futures Commission (SFC) in Hong Kong. In Australia,
RBC GAM UK is exempt from the requirement to hold an Australian financial services license under the Corporations Act in respect of financial services as it is
regulated by the FCA under the laws of the UK which differ from Australian laws. In Canada, by RBC Global Asset Management Inc. (including PH&N Institutional)
which is regulated by each provincial and territorial securities commission with which it is registered. RBC GAM UK is not registered under securities laws and is
relying on the international dealer exemption under applicable provincial securities legislation, which permits RBC GAM UK to carry out certain specified dealer
activities for those Canadian residents that qualify as “a Canadian permitted client”, as such term is defined under applicable securities legislation. In the United
States, by RBC Global Asset Management (U.S.) Inc. (“RBC GAM-US”), a SEC registered investment adviser. The entities noted above are collectively referred to as
“RBC BlueBay” within this document. The registrations and memberships noted should not be interpreted as an endorsement or approval of RBC BlueBay by the
respective licensing or registering authorities. Not all products, services or investments described herein are available in all jurisdictions and some are available
on a limited basis only, due to local regulatory and legal requirements.

Additional information about RBC GAM UK, Prospectus, Key Investor Information Documents (KIID) and the Packaged Retail and Insurance-based
Investment Products - Key Information Documents (PRIPPs KID), or any other relevant fund documentation may be accessed and obtained on our website
www.rbcbluebay.com.

Any investment and economic outlook information contained in this document has been compiled by RBC GAM UK from various sources. Information obtained
from third parties is believed to be reliable, but no representation or warranty, express or implied, is made by RBC GAM UK, its affiliates or any other person as to
its accuracy, completeness or correctness. RBC GAM UK and its affiliates assume no responsibility for any errors or omissions.

Opinions contained herein reflect the judgment and thought leadership of RBC GAM UK and are subject to change at any time. Such opinions are for informational
purposes only and are not intended to be investment or financial advice and should not be relied or acted upon for providing such advice. RBC GAM UK does not
undertake any obligation or responsibility to update such opinions.

RBC GAM UK reserves the right at any time and without notice to change, amend or cease publication of this information.

Past performance is not indicative of future results. With all investments there is a risk of loss of all or a portion of the amount invested. Where return estimates
are shown, these are provided for illustrative purposes only and should not be construed as a prediction of returns; actual returns may be higher or lower than
those shown and may vary substantially, especially over shorter time periods. It is not possible to invest directly in an index.

Some of the statements contained in this document may be considered forward-looking statements which provide current expectations or forecasts of future
results or events. Forward-looking statements are not guarantees of future performance or events and involve risks and uncertainties. Do not place undue reliance
on these statements because actual results or events may differ materially from those described in such forward-looking statements as a result of various factors.
Before making any investment decisions, we encourage you to consider all relevant factors carefully.

Copyright 2024 © RBC BlueBay. ® / Registered trademark(s) of Royal Bank of Canada and BlueBay Asset Management (Services) Ltd. Used under licence.
BlueBay Funds Management Company S.A., registered office 4, Boulevard Royal L-2449 Luxembourg, company registered in Luxembourg number B88445.
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